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NOMINATION AND REMUNERATION COMMITTEE
CHARTER OF

SAKTHI FINANCE LIMITED

(s modified by the Board ol Directors at their mesting hold on 30th March 2025)
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1.1 Sakthi Finance Limited of the Company {"SFL" of "the Company™) believes in the
conduct of ity #fairs @ & fair and trphyparent manmsr by adopting the highest
standards of piofesshonaliom, honesty asd infegrity

1.2 As requered unider Sectran 1TE of the Comparmees At 2013 snd Regulation 1401)
road with Part D of Schedule Ih to the SEBI (Lsting Obligatons and Disciosure
Hequirementy) fleguistions 2075 [MLisking Segulatiom™), the company has
eodaiEnitd & Mominabicon and Femsngciimmn Cmmirsties MR Cammittes™) (ne
of the rodey of AT i that to idenbify and eelect persons who are gualified o be
appainted as Directort (both executive and nosrexecutsve] | Key Management
Fersannel lII Sl .'-Hl'l-llll.'ﬂ'rl-lﬂ wnd recommest their appoenbmenis Lo The
pmard, it s dedrable that the teees of mference ol HRE Commities (s
dotumented

1.1 Accoedingdy, & Momslndblen and Remaneddtasn Coeminliiee Chaster sling wilh
Remungration Policy {("WRE Charter™) has been formalated  with a view to
provede the wope For the MEC to desl with the matters which are prescribed
under the  pppiicable prowesiom of the Companies AT 2003, the Budes framad
under the Act snd the Listing Regulaticns with egard Lo the appointmant snd
remainesaisan fo the Directon/ €MEPy | Seniar Management

1.4 The NERC Charter, if so requined ander the applicabile bw ar usdad the Lsting
Regulstiors, shall be posted on' the Compamy  webule,
wiww sakthifnance.com.

2.9 The Momination and Hemenerdticn Cammittes s oniftuted by, and accountable
to, the Board of Diveckars for the ‘Board) of Sakths Sinance Limsted (SFL' or ‘the

Company’)
2.2, s primary ohjectives are Lo

i, P-Il"lﬂ-ll'.llh' wnarnine [he siracbpde. Compaidsan and Punctiosning al the
Bosrd and recommend changes &5 mes ke necewsany. Bo impoove Lhe
Besid s affect e e is,

222 identify persany who are quastifed Lo become directurs and who may be
dppainked & KMPY and i Sensar Mansgemend gasitioes (h aieoddance with
iR cribaria taid dawn and recammend to the Board ehair appednfment
remuneration and remoal,

223 Formulste the ontens for determining qualificatioes, positive asttribunes
andl independence ol & Secibr and recimimend D the Board & palicy
redating to the remunetatson of the [irectors, key managernial parsaanel
and oehar smployees;

£24 Pormulste the criteria far evshuation of performénce of Independent
CHrectore and recomenend Lo the Board and

228 devie a policy on Board dheersity

The HEC shall consest of theee ar mare non easdulive dirsttors out of whisch nal besy
thas ane Bsll of the Deettors shell be Independent Birectare The Chamman ol the
Tmrri:m shall e &n indepandant Directar

& am PoiaE o 1
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SECRETARY
The Campany Secretary shall sct a5 Secrutary (o the Commities,

The quosum necessary fos Cransecting busness at a meeting of the MRT shall be Dwo
memoors or ong-third of the members of the NEC, whichever i higher, mduding st
least ane bdependent Direchor

MEETINGS
Thee MR Committes will mest o lsast onte in o fingncial year.

AUTHORITY

The ME Committer shall kave free access fo management and management
information, The HR Committee, at its sole authorty, may seek the advice of culbiide
eaperts or consaltants at the company's espense. whess judged neCessany,
to ditcharpe sh daties ard fesponitililise

N1 identifying penons who are gualifed Lo become Dwectors, KMPs and wist may
be appoirted in Senior Mansgement positions In sccoedance with the criteria
laid down,

Iy lecommend ko the Bosrd thew apposntisent and remaoval;
B3 Carry out evalustion of every Director's performance;

Bd  Specfy the process for effectve evaluation of perfotmance of the Board,
its Committees and individusl Diractars o be carried sut by the Beard and / or
by the Momanation end Rermwnieation Cammitiee and orsew ity implementstan
aril compliange;

&5 PAecommend to the Board whather to eafend or continus the terms of
appointment of ndepesdent Directors on the basis of the report on
performance svaluation of independent Deiector, by MR

& Formulate the énterns for determineng gualificabions, posiibve SIErEHTEL and
imdepandence & & DHesdbae

N7 Aecommend bo the Bosd & policy relatog (o phe remumication for the Directors
[eamcutieg and hom-eadculve] ey Managenal Personnel ("KMP®) ard Senior
Marsgement and other employees and to ensure the Foliowing:

F.70 1he level and commosition of semanedation ik reasanabde ard suffinent o
attract, retamn and mativate directors and XMPs of the quality required to
wun the company successhully

/.72 relationshep of semuneraton to performamce B ces and meets the
afipropraEbe banibmad e and

.-:'-:-'IF“'E.:;) 3ol 13
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B3 remunerstson b0 divectons; Key managensdl personnel amd  wenior
mmdfagermend wviolves & balanee Betwedd Beed and indenisee Gy
reflecting the thort and bang-term parfarmance.

Reviow and recommend the compensation and vanable pay for Exsqutne
Dermschoirs bo thie Beoard:

Hacommenid Ba the Board, all remunsraion in whaiever foom, payatle to KPP
Leminn MR AGEMen|

A0 Recommend the Directory rebiving by rodatian, as 8 [Hesglor alighle Far

rE-appaintment, ta the Boasd | Ganeral Rody.

11 Perform such other actwaties redatad to this Charter @b cequsitad by the Board

of Ditectars

g

9.3

54

9.h

Enkpnchyg the compelencies of the Boskl and atfrasbing st el an retainisg
talpniad employers for the rmede of KA 2 ievel beloa KPP are the basis Fror R

to sebect @ candidate For eppointment.

Agtbising Th Appointes against & range of crtena which inclisdes gualificanan,
zhill, regionsd and industry experience, bsckgrosnd and other qualitees requoned
ta Tundbien siscoewslully in the poséson, with due regard for the bamefite from
diversfying the Baard

The witent to which the sppointer & lkely to confribuie fo the oyerall
effectvenasy of the Board, work constructively with the existimg Directors and

mnhaste Ehe elficiences of the Sompany

The sk#flls srad experience that the spoointes Brings to the role of BRMP PSR ghd

kow an appointee il enhance the sl sets and mapariencs of the work larce &
it whole.

The nature of #ating positions held by the appoentee mcluding directorships or
othes relationehips and the impact they may have on the aapaintes’s shility to
enaroiue mdependent judgemenk

Doe regard will have T Be given for thie lobawing personal attribiutes:

ualificataon in rebevant disciplae

Expermncr of managirsg & dhieros argansation

Excellent inlerpetsonal tommumitation and representational sills
Leadership skills

Cammitient o high stahdards of ethic, pervanal integeity and protity
Commitment to the prowmotion of egual apportunity, tammunity cahesion
#hd kaglth and yalety in the woark glace

Aptitude t0 have continuogs profassional development 1o refiesh | upgrode
npsiedge pod skl

mE RN
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b, Apprapriale #ge sulfakile Far Lhe poik, stbedally where such it 15 Toed by
sEtukbe.
L Commatment to devote ssgnificant time far the Compasy

A7 Upan appointmend, eath independent DinectorWMPSMP |5 reguened ko slgn the
ietter of appointment/agreement, as the case may be. containing the terms of
Fppaintment and the role assigned in the Campasy.

0.1 The candigtata Fod Mo Exeoulier Dirdciors shall B peersosns of & iy
relevant expertiee and cxpenence so as B0 have o dvene Boarnd with
(Hrectovs having eapertice In the Pleldy of fepnce, hanking, acoounts,
tasatinn, informaten techaplogy, law and geneval management.

WA D In the e ol independent Direciors, thal e candsdate, m addition (o [he
requirgmepnts under (a) above, shauld sa Ehe criteria of independence
it stipulated in the Compenies Ack 7071 and The Listing Regolalicat,

0.1 The Nomenation snd Rermuseration Committee while recommending &
cardickile fai ll:n'.'l'lﬂl-i'l'ltl'l'!-l‘.'nl. &8 0 Director, w&5all conasdar and gak st
satisfied about the candidate s:

A. Qualification experence and altributes & relevand  Teeld  for
appoanimenl under Section 164 af the Companies Act M3

Perusnal, Prafessional ar business standing
Reguirement with respect to Board's diversity

Gkille. knowledge, experience and capabilites required Fod Being 46
Independent Director

L o .

4984 n the cese of reappointment, the performance eealuation af the Director
and By liwel of participation will be considered

fhe WM Committee shall sdentily persoms of integrity having relevant
professional knowledge, sxparisncs, sxpitne and eadership guality For
appointment for the position of Executive [Nestbor and Managing Diceclod.
Mhe MR Committes shall easare that the dentsfied persons also Fulfill the
conditicns like age imit under the Compani=s Act 20135 end ather applicable

lrws WF dny.

1 Baied on the critacality af the role and responsihility of the Key Managenal
fersonnel  ("KMPT), the MR Comemnittee decides on the reguired
guslifications, eaperience end attributes for the podition asd on the

Pemunerabnns Dased  an b lisdeakry  booehmark senl e surreed

compensathon toends in The markel. The remuseration consits of fixed

—_— companenls like sslares, pergquesiles aail 4 vanable companesl Cempriging

. IF;-_lnl_ r_: ariudl borug, IF declarod. Based on the delection critedss laid as above and
‘g e remigneration, the Committes identilies persons and recommends to the
L 1liQI|II Board for comsideration and apposntment

.ﬁ}"; &
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2. I respect of other Semior Mansgement Employesy, the N Committes will
recommend o the Board, all resmimneration, in whatever form pavable (o
pham for i aporoval

L Senioe Manspgement means OffipenPersonnel of the Compary o are
members of ks core Mandgement  Team edclmding Bosrd ol Directors
COMpising members of Management, noe lovel below the Chief Exsudive
Officery Mapaging Director, including Company Secretary, Chisf Financal
Oificer and the Functional heddy

4, Annasl imcrements are given oa Etime ccale hasis and Further ncresse fo
deierving employees baed on the performance review.

5 The Managing Director af the Company 13 suthorised o decide Lhe
remuneration payahle to SMPy snd siher smployessy in arcoddans e waeh the
gereral practice & the Company & well as o the mdusiry, He & sise
autharised to dectane anmual bonus basod on the performance and financiad
poition of the Company

fi. The detaded Hemuneration Policy oelating to remuneration Lo DHrectosn
[batls ewecuthvie and moc-executivel KMPY and SM Forsne gart af the MR

Charter (Mefer Annexure)

10, [YALUATION

104

ma

10.3

p L

1.5

The guabuation of 3l Directors of the Company & to Be conducted by HAC on an
anniad basis

The following cnfssa are o be averssed while evaluating the sffectiennss of
the perfarmance of the [drectortKMPLSME

Laaderylan shilibies

Cantrilticen to clearly defisg corporita obsecties Bhd plani
Communication abibay

Aibevpemsnl o Llralegic and cperatksnal pland, ohjecknees, budget
HeQisldr Frnsibaeing 'ﬂ'i.ﬂlf'lill'.'il'm IELlts agaenil prajecliong
identiFication, monitoring and mitigatson of sigraficant carporate rivia
Ascersnamient af policee, abfucbuset &hil Grochdhire

fmwsew ol management's suctessian plan

ey of comporate ethicsl condact

The Evaluation will be done intermatly by the Company thesugh Board, NEC and
independent Llirectors as per the Hequirements of the Companies Act [ Lsting
Regilatichg in permd ol the above orifesa given By SEEN in the Farm of
guestonnaire for the purpaue

fhe Evaluation of independent Mirectors vhall be dane by the entire Board of
Desrick oy wihich sbhail it lad e CA] Pérfarmance aF the Girectors and 0§ Fulfilemend
of the Independence criteria as spacifeed in the Listing Regulationt and (ke
indepandende from the Mandgoment

Hocommend ©0 the Board all Bemuneration, in whabtever [orm. pavable to
Ladior Management

FEREEFRDE.
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111 The policy of NRC shall be gisclosed in the Board's Report and in the website of
the Company

12 PRESENCE AT THE ANNUAL GENERAL MEETING
12.1 The Chaaman ol the WRC or asy mamber of the NRC authoriwed by the

Chairman of NEC shall be present al tha Anaual geneval Meeting (o answer the
shasmholder's quaries

1k W OF NCMINATION AND REMINERATION COMMITTEE

EL 1 The MNEEC Charter thall be resrasd anid amended by the Committees st such
infervaly as the Commiibes deems appropriste anid redesnmendatioss, i ang,
shall be made ta the Board o wpdate it fram ome o dme,

Plada ; Coimbalpre
Ciate : Bk March 2023

{fs modified by the Board of Directors 3 their meeting hald on 30th March 2023)

Pape Tod 11
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BEMUNERATION POLICY

1. INTRODCUTION

1.1

1.2

13

14

1.5

LR ]

This Remuneration Pobicy (“Remunerstion Policy” or “this Policy™),
Forming part of NRC Charoer, provides the Framework for remuneration of
members ol the Board of Directors, Key Managenial Personnel ["KMPs"],
Senior Managoment [FSM™) of Sakthi Flmru:a- Lemited {“the Company” or
“aut Campany”™),

This Poly i governad by the princples and ohjectives as presmibed i
Section 1TH of the Companses At 20173 (“the Act™) and Regulation 19 read
with Part D of Schedule Il to the Secunitkes and Exchangs Board of Indla
[Listing Dhligations ared Ditclosure Requirements) Regulations 2015
["Listing Regulations”) towards paymant af right remunecation bo attract,
retain  and motivate competent persans & cléa  relationship of
remunaration to performance gnd & balance between rewarding short and
long-Lerm peiformance of the Comparny.

This Podicy has also been formulsted in conformety with the RBrs Scate
Based Regulstion ("SBR") - A Reysed Framework for HBFCs and A8
Circular on "Guidetines gn Compensation of KMP snd Senior Management
in MBFCS" w0 that the remunerstion f compensation packages are in line
with sl statitory requiremenis

This Policy prowdes the remuneration principles of our Company and
considers that compensation and employment are alignad o performance
and cutoodmes, risk profile of the role, rewards and retention

The MR Commities will be respomrsible for review and implementation af
the Remuneration Policy in lme with Section 178 of the Act and Listing
Regudstians.

MR Committes shall work in co-oedination with sk Management
Commities to achieve sffective alignment betvwesn compensatsh and
risks, The MR Commiitee shall esnsure that compensabion levels are
supparted by the need o retasn parnangs of the Company and the need to
mamksin adeguate capital based on the Internal Capital Adequacy
Assessment Process ("MCAAPY). NR Committee alsn to ensure Fib and
Prapas” critedla of |:|-r|:|-|:||:|!|.ll-|:| J oexviting direcfors and that there = no
conflict of intesest én the appointment of dectors on the Board of the
company, KMPs and Sa

Faijw 5 OF 13
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2.0. APPLICARILITY

2.1 This Policy ts applicable to all Board of Directon (ncluding Executive
Darpctors of Managang Directors), KMPs and 5M Personnel of the
Company (codlectively referred to as "Applicable Employees”]

3.0 REFINITION{S)]

11 "Key Managerial Personnel” ("KMPs") as defined in Secbion 2(57) of the
Companies Act 201 3("the Act”) means:

1.1.1 the Chiel Execitlve CiTicer of the Managing Darecbor of Manager;

1.1.7 the Whole-time Girectorn;

1.1.3 the Chief Financial Offscer:

11,4 the Company Secretary;

115 wuch ather officer, nok mebe than she level below the Directord who
# in whols-time employment. designated a4 Key Managerial
Persannet by the Board: and

1.1.6 such other officer as may be prescribed

1.2, "Benior Management” shali mean affwers / personnsl of the Company
who are members of its Core Maragement Team excuding Board of
Directors and shall inciude all membars. of management ane level below
the Chiel Execubive Officer | Managing Director [ Whide-Time Director
finclisding Chief Executive Officer § Chigf Operating OFficer, i case they
are ol part of the Board) wcluding the Functional hesds and shall
specificalty Include the Company Secretary and Chiel Financial Officer but
euclude administrative stalf,

inclicative Lst of KMPs and Senar Managemend is attached as Annexure-A

3.3 Womination and Remuneration Committee (MR Committes™) shall
mepan & Committes of the Board having the constitubion, powers
functions and duties as laid down in Section 1718 of the At sppboable
provisions of Listing Requlations, RRI Gaildslnes and othee applicable
legal provisians

34 A "Malus” acrangement shall mean where the Company prewents the
virsting of all ar pait of the amount of & deferred remuneration.

15 A "Claw back™ arrangement shall mean a contractual sgreemaent
between the Applcable Employees and the Company in which the
Applicable Employers agree to return previonusly paid of  veshed

remuneration to the Company under Ceqtain CIrtUmESidnNces Of eampowers
Llim Luinpomsiy LO ieouwes piegluundy paid i seibed i eniuieyolioel By e

company under cartain circamstancew

Page 9 al 19



4.1, Nen-Expcutive Directors ("NEDS™) will be paid remuneration by way of
Sitting Fess and Commission. IF applicabde. The remunesation/
commission compensation to the NEDs will be decided by the Board In
accordance with this policy and subject to applicabils conditions of Listing
Reguiatsons.

4.2, As approved by the members at thesr meeting, commyissson will be paid at
A rate computed sn accordance with Section 190 of the Act. The

commission, iF ary, to be pald will be restricted to a fixed sum within the
phave Eimit annually on the bazis of their tenor 6 office during the

Financiad yisar.

4.3, The payment of the Commission, IF any, to the NEOs will be placed before
the Board ewory year for Bs consideration and approval, The sitting fee
payable to the NEDS for sttendicg the Board and NBE Committes
meetings will be foed, subject bs the stotutory calling, The les will be
reviawed periodically in Bna with statutory reguirements,

4.4, Independent Directors will not be #ligible (o recews ttock apbions wnde
the employes stock opton schemé/plan ("ESOPT). of any, Formudated by
the Comaafi.

4.5, ‘Whese the annual remuneration payable to a single NED exceeds S0 of
the totsl annual remuneration pavable to NED, the approvid of the
mambers in the manner specified in applicable lews [ regulations shall be
obitsined

5.1 The caompensation paid fo the Exscutive Diectors / Managing Derector will
be within the limits approvesd by the members. The edeements of the total
caompensation, approved by the MR Committee, will be within the asverall
lemits specified under the Act

5.2 The hews or compensation payable to an Exetuitiee Director or Manageng
Director, who i & Promoter of member of Promoter Geoup, shall be
subject to the approval of membes in the manner prescribed under the
applicable regulations, IF the anmal remuneration payable to wach
Executive Director oc Managing Director ekceeds the threshold lemits as
specified in applicable regulations snd the approval so granted shall be
walid £l the expery of the term of such Director,

For the purpose of thes policy, the terms 'Promoter” and 'Promaber Group’
shall have the meaning assighed 1o 1B under the SEBI {lasue ol Capital and

Orsclosure Requirements) Regulations, 2018, as amended

%31 The sloments of compensation of the Executive Dwector [ Managmg
Derector include the elemants as dascribed below.

[

7 = R Faide 1P LA 19
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54

2%

5.0

The NA Cammities will determing the annusl vailable pay cormgensation,
L coommission, in the foem of an annual incantive and aanual increment

for the Executive Director [ Mansging Director based an the company’s
and individual's performance,

Iry case of Comgany having ho prolll of inddequate piofid in any linancksl
year, the remureration payable to the Executive Derector f Manageng
Director shall ba Furthor subject to the relavant proviskons of the At

Executivie Director of Managing Derector will not be pald sitting fees for
any Board [ Commiltee mestangs attended by them

6.0 REMUNERATI B L P L

6.1 Senior Mapagemaent, For the purpose of thee Remuneration Policy, shall

8.4

6.3

mean personned of the Compary who are members of its core
management team excluding Board of Directors including mambars of
managemant one level below the Chief Expcutive OfFicer [/ Manageng
Director / Whole Time Director incluting any Functional Haad, The Chief
Exstubive Officer | Execufive Ditector [ Managing Oeector [
Chief Operating Officer / Chéef Financial Officer and Compary Secretary of
thie Company shall be deemed to e Senkar Management. indicative st of
kMPy and Senior Management s sttached as Annexure-A

The Company’s total compeasation foir KMPs | Sendgd Managemsnt a6
defined under Lve Act will comsist of -

Faed compensation

Variable compensation, in the form of comimission

Benefts

work related Facilives. and perquisites and loans and adwances in
accordance with their service conditions

Such other benefity/perquisites as may be perodically determined
redevant by the HR policios of the Comipany

L L. 'R

¥

Components of pay sructure is attached as Annexure-B

The compensation of KMP apd SM shall take inbo account all relevant
factors Including adherence fo statulory reguirements and industry
practices. The compensation packages may comprise foed and vanable
pay components aligned effectively with prudent risk taking to ensure
that compensation s adjusted for all types of risks. the compensation

st teames e i g sl b rih sutcsmeg, SR Ry Py Usks ure

wensitive to tha time horizon of the tisks and the mix of cash and other
forms of compensation are consistent with risk abgnment.

Praigs 11 il 1
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£ The pedformance measiares and thelr relation o remuneration packages
shall be chearly defined at the beginning of the performance measuwement
prer b b ervare that the emplopess peroeve the incentive mechanism

£.5 The MR Commitbee shall recommend 1o the Bodard, all remunecation
coRmpensation, in whatewer foom, payable bo XMPs /S5

6.6 The Company do=c not have Employes Stack Opbon SchemefPlan
7.0 PRINCIPLES OF FIXED PAY STRUCTURES

7.1 Fined compensaton will be determined on the basis of e and wope of
the jeb typically as reflected by the lavel ar grade of the job, trends in the
market value of tha job and the skills, experience and performance of the

employes. Flaed compensation will nclude Bacc Salary,  Hoeusing
Allowance, Leave Travel Allowance, cash allowance, perguisites and

contributions  towards suparannuatonfretirdd  bonefits,  reimbursable
perquisites and monetary equivalent of benefits of non-manetary nature
ptc. andfor as may be determined by NR Committae from time to time

?.EE&TﬂdHHMmMMHWWﬁmmmFﬂmn?Hl
include:

T.2.1 Health related

T.2.2. Health (hosgitalimation) msurance

7.2.1. Acckdent and Life inserance

.24 Rotiement relatod

T.2.5. Contribulscn to & Supedannuation Fund, F any {in addidon to
statutory benefits such ot Provident Fund, Gratuity, ete )

T3 Employess will slen be sligible Tor work related Facllities and pergussites as
may be determined throwgh human resources podicins issued from time o
tirfe based an the grade of the employes,

8.0 PRINCIPLES OF VARIABLE PAY STRUCTURES

H.1 The proportion of variable pay in total compensation shall commensuriabe
with the role and prudent risk taking profile of KPR /5.

B2 & formal annual performance management procest will be applicahls to
all employees, including KMPs / SM. Annual increases n flaed and varable
compensation of individual executives will be directly linked to the

performance of individual amployee.
50 MALUS/CLAW BACK PROVISIONS
.1 Claw back provisions For delerred varable pay may be imvoked by the

Board bated on the recommendation of MR Commdttes apon
. happaning of any of the Followsng events within a period of 3 years

_: ";'-'Il" M/’
-..n.'.'-:-'-.__-u-l'-r e a0
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» Employes integrily |ssuss bnked Lo 8 pecunsary fraud / sergos
misconduct

~ Convicted of complaint under Prevention of Sexual Harassmaent Act

» Comwicted of any criminal complaint in relation to 4 frand o the
Company

101 Disclosures of this Remuneration Policy as may be reguised under the
Act and Listing Regulations may bo made,

11.0 REVIEW | CHANGES

11,1 This Rerumeration Policy and any changes wil be approved by the
Board of Directars as may be deemed it by the Board,

1.2 The paolicy may be mosiewed ot saich intedvals. as the Baard ar
HR Committes may deem necessary.

113 The updated pelicy, F necessary, will be placed for review and approval
For the Board snd MR Committes belore the end of June 2023

Caimbdtore
i0th March 2021
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Current Compensation Structure® For KMP's & SMP's
__Basic Pay
HEA
Chibd Lducehan Allowsnie
Vehicle Maintenance
| Fuel Allowgnce o
_ Lunch Miowarde — |

é_
e
%

| Leave Travel Allowance
__Lmave Ercashment

* The Lompensabion polcy and structore gre being revsewed to be in alignment with the
latesk Incorme-Tax regime. industry prackics snd makn the sk rewsrd philosophy more
Erdfikpaslent,

. Payment of Yaniable Pay o subject to
4] Achievermnent of indradual perlormance goasls
b Cverall peiformance of the company and
o Im propodtian be prudent risk-taking profile of RMPafShe's

2. The Company vhall have the right to withhold or withdvin i part of i Full Bhe Variable

Fay wabject to

&l Ay lategrity lssees linked Lo pecaniary fraud/senious mescanduct

bl Convicted of compliaat under Prevention of Sexusl Harmssment ALy (PO5H)

0l Convicted of ary crimingl complamt in relatian to any fraud in the company

i}y other siluation as may be defingd by the compary in its HR POLICY Fram tire 1o

time
L The Campary dies not operate any deferred variable pay [ ESCP scheme currently.
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